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Labor Laws & Industrial
Relations Glossary

T Hindi
e Translation

Explanation (English &
Hindl)

The lowest salary an
employer must legally pay.

Practical Example

If the government sets the daily

1 Minimum Wages =I7dH HASIg (T = @ & o aref g rate at 500, a factory cannot
pay a worker 400.
i)
A reward paid by employer An employee resigning after 6
X for long service (5+ years). years of continuous service

2 Gratuity ™/ 7 (AR 5 It i @ IR U1 g receives a lump-sum payment as
<1 fear S arert gAm|) a "thank you" for their loyalty.
A savings scheme for Every month, 12% is deducted

3 Provident Fund e R retirement. from your salary and matched by

(PF) (Rerorde & forg et 3R @ueil your boss; you get the total
T 13T rad fAaer) amount when you retire.
Medical and h benefits f
Employee State wsrklce:?s and cash benetits for A worker who falls ill can get free
4 Insurance (ESI) HHAR! ST SHT (et 3 Fore FNSP. treatment and medlcmgs at an
ESI dispensary or hospital.

TSt bt gfaer|)
A share in the company’s During Diwali, a company gives

5  Bonus 3 profit given to workers. workers an extra month's pay
(chusit h HTh h H A wHaTRAT sl because the business did well
feaT ST arer few) that year.
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Hindi Explanation (English & .

Terminating employees to
reduce staff.

A company closes its marketing
6 Retrenchment BeHl

e department and lets go of 50
staff members to save costs.

37 Akl I [ehTetT|)
Temporary inability of A textile mill stops work for 10
_ 5 employer to give work. days because there is a sudden
7 lLay-off (wfeten gRT ™ &4 # Sl 3/ gw  shortage of raw cotton or a
ofdTi) power failure.
Employer closing the A factory owner chains the gates
5 workplace to force workers.  and stops production to force
8 fEackeout (Arferer gRTIPM AT SFIg dhtdg ek workers to drop their demand for
=1 ek Asig <Td A 1) a 20% raise.
Workers stopping work to All bus drivers refuse to drive
9  Strike demand their rights. until the transport company
o (3ro+ft #iTf 7eaM & f AR gRT - provides better safety
hTH & heAT1) equipment.

An association of workers to A group of 200 factory

10 Trade Union r—— protect their interests. workers forms a registered union
(FrsTeRt enT iTaH STt 31k 3MfdeRRi  to fight for cleaner drinking water
I e R B1) and toilets.
Negotiation between union Union leaders meet with the CEO
Collective Bargai Rep TS and to discuss and agree on the new
m ning management. (Asigx @9 3R AT salary structure for the next three
foteh & g et ot leR AT Gl)  years.
Any disagreement between A conflict arises when a manager
Industrial A=Ay 2 employer and workers. refuses to pay the overtime
12 Dispute (Frferen sik praRaT h sl fohdlt  hours promised to a group of
1 IR g1 a1elT 31ST) technicians.
Workers hired through a third- A software company hires
o party contractor. security guards through an
13 ContractLabor &g (fheft SheR P ATTH G PH W@  outside agency rather than hiring
Qg Aol ) them directly.
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Explanation (English &

Hindi

Working for a specific time

Practical Example

A worker is hired specifically for

1 Fixed-Term fafga sraf ISFIR - period under a contract. | 2 6-month project to help build a
Employment (Teh 7 v A1 & fAIg Sey R ew bridae
arrenfa Fepdhi) 9
Rules governing conductof  The official rulebook
i 9 workers in a factory. that says "Employees must
15 Standing Orders S (FRE™ & praTiRai h@agR 3R punch in by 9:00 AM or face a
A I s fAaH) fine."
Money paid for injury or death A construction worker who
16 Workmen's - during work. breaks their leg on-site receives
Comp. 3 (FA S IRFACTHATHYEH T a cash payment to cover bills and
X et arett goti) lost wages.
Paid | fits f
. aid leave and benefits for An office worker takes 26
17 Maternity ATJd T prefgnﬂan@t emplfoyﬁeeﬂs. e weeks of paid leave to care for
Benefit tr kil a her newbgrn bab
&t wdaf o) Y
Working beyond standard A clerk works 2 extra hours on
. ; working hours for extra pay.  Friday evening to finish reports
18 Overtime (OT) (o @ RIem AA WRAeR  and is paid double their hourly
et 3ffaf=h a9T1) rate for that time.
Settlement of a dispute by a  After months of fighting, a judge
e . Brof Labor Court. in a Labor Court gives a final
19 Adjudication (ctsR et gRT fehelt faarg ehT st - order on whether a worker was
fAaerT) fired unfairly.
Using a third party to resolve A government Labor Officer sits
50 Conciliation a dispute peacefully. both the boss and the worker
gete (MR ueThi A T faae sprsiifd down to help them reach a
Y Yol <l ufchan|) compromise without a trial.
Permanent closing of a
busi fact A toy factory goes bankrupt and
21 Closure Cra} STIESS O 1actory: shuts down forever, ending all
(for<ft caTuR a1 PRE &t Wt & ’
: employment there.
g 9 &g AT )
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Hindi Explanatlon (English & :

Removal from job as a An employee is
punishment for fired immediately after

22 Dismissal GECIESEIN

misconduct. (Teld @a@gR I Tom  being caught stealing expensive

& IR R i<l I fHepret 211) equipment from the warehouse.

Breaking company rules , . .
or bad behavior. Being habitually late, sleeping on

23 Misconduct AR (G 3 Pt ) e T T duty, or getting into a physical
' fight with a supervisor.

IR HAT)
Payment made to a While a worker is suspended for
. suspended worker during 2 months during a theft
Subsistence o : .
24 Allowance BRI inquiry. investigation, the company pays
(Mg eRASa g am ™ them 50% of their salary for basic
o aTeT 3T A 1) needs.

Safety measures at the

Occupational e workplace for health. Providing helmets, gloves, and

25 fire extinguishers to workersin a

Safety (wﬁwmwﬁgzw% chemical plant.
SaviH )
Final settlement of dues On your last day, the HR gives
06 Full and Final gui 3R sifaw el when leaving a job. you a cheque covering your last
(F&F) q (M Sled gma Tt g dal month's salary and any unused
o1 3ifcH feare-ferare) leaves.
Freelancers or workers on : ,
digital platforms A delivery person who logs into
27 Gig Worker T gk MY U —— 32 “avpe;: %nc% wgrecne’gey want to
T dTet W hHART 1) P '
Workers using online apps to
find s eclijficl: t%sksl PP A driver who uses a ride-sharing
28 Platform Worker twicthid g o SP ' : app like Uber or Ola to find
(SITHATE U o STRY S gar 3R passengers
A TTel HoTeX 1) '
Worker moving from one
Inter-state : state to anc\:’lhgr for work. A laborer from Bihar traveling to
. IR Tart Punjab to work in the wheat fields
Migrant (ehT o foTq Ueh T I R ISy S .
during harvest season.
A g1l Hoigg 1)
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Explanation (English &

ST Hindi
© Translation

Hindi)

Allowance that changes

Practical Example

When the price of oil and
vegetables goes up, the

30 VDA - R 7 Fa; edg a? 2{:’;23;;0”. Y a7 4T government increases this
) allowance to help workers afford
food.
Unwelcome acts of a Sending | -
Sexual sexual nature at work (POSH). ©°"9NG INAPPropriate messages
31 g Idts or making offensive comments
Harassment (TS 51 7T TR 1l +4t 7% 21 2 about a colleague's appearance
1 gHagRr|) d PP '
Internal investigation by A three-person committee inside
. . . company into misconduct. the office interviews witnesses to
32 Domestic Inquiry =Re i (frt SIRIT R I grRIABISTH a1 see if an employee really broke
ot 3MidfRep ST 1) the rules.
Small units not db
Unorganized mrgzt l:glo? lrt:\)/vsc PR street vendors, home-based
33 Sector IS & ey Tel ot i e tailors, or small roadside
i tea stalls.
&fT e fAetdl 81)
A doi |
person doing manua, A carpenter, a data entry
skilled, or clerical work. .
34 \Worker A c operator, or a machine operator
(*MRep, hTet AT SFelch ohT ShH Y " & worksho
3 grett &f<h1) P-
The person or entity that
o hires and pays workers. The owner of a startup or a large
35 Employer (ag s aTdRT STt hH &al g 3R corporation like Reliance or Tata.
dd- siedt 81)
Specialized tf
pemg 2€ cour. of A place where a worker goes to
36 Labor Court SH AT resolavmg lab%orﬂdlsputeﬂs. sue their company for not paying
( IR = TS 1 el their Gratuity.
ST aTet! 31Tl |)
Resolvi dispute vi
inzzopél:geit FI)S;l;:nVIa an Both sides agree to let a retired
37 Arbitration AT (R Y T Foreh ﬁw&r N judge decide their dispute to
b avoid a long court case.
ferere getgrr)
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# |Term Hind : Explanation (English & Hindi) | Practical Example
Translation

Time a worker must work
after resigning/firing.
(Fert Bis+ a1 kTt ST o 916 T
H e ol 99 9T 1)

38 Notice Period

Tfed i sraf

Your contract says you must
work for 30 days after telling the
boss you are quitting.

Show Cause

Letter asking a worker why

T AR action shouldn't be

A letter saying: "Explain within 3

39 . 5 days why you were absent for a
Notice gitreqr; (££ 5?2;?;%@”@) = week without telling anyone."
Net salary after all deductions .
Take Home AR aerdaT (PF, ESI, Tax) Ityour Gross Salary is ¥25,000
40 Salar (m:‘;r ﬂ,f% ﬂ'%aﬁaﬂﬁaﬁaﬁ’r but 3,000 is cut for PF and Tax,
y o ) you take home ¥22,000.

41 Social Security

Benefits like PF, Pension, and

Health Insurance.

AT TRETI)

(eTd 3R SR e forg A aredt

The safety net that ensures a
worker isn't penniless if they get
injured or grow old.

42 Factories Act

43 Child Labor

Equal
Remuneration

44

45 \Wages
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Law ensuring health and

QIR safety |p3|d§ factories.

(chRETI oh 3ieR WY AR TR&T g

At e Tt hrg 1)

lllegal employment of

ol 2TH

children below 14 years.

IT)

Same pay for men and

U= uTieerae

Y Y
U add e-T1)

Payment for work, including

qeigdl / dd-

basic pay and DA.

(erT h Tt A= araT a9T)

(14 OreT @ A IY & I Y hH &h

women for the same work.

(Teh S A o folg Sit 37k gy &t

The law that requires a factory to
have proper ventilation and clean
drinking water for workers.

A 12-year-old boy working in a
firecracker factory instead of
going to school.

A male and female security guard
doing the same shift must both
be paid ¥15,000.

The total monthly payment you
receive for completing your tasks
as per your contract.
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# |Term alliel : Explanation (English & Hindi) Practical Example
Translation

Work that can harm the health

Working in a coal mine or

Hazardous of workers. : : . :
46 Process -1 Ufehar (a8 @ v 33 2 rieft gezgglmg poisonous chemicals in
TEAT ) '
Legal limit on how long a The rule that says a factory
. : person can work daily. worker cannot be forced to work
47 Working Hours @ & die (Geh fea H A HA R wAT AT more than 9 hours in a single
|11) day.
A person learning a trade while A young student working in a
48 Apprentice gfre] working. garage to learn car repair while
(er Hid gu e areeafhl)  receiving a small "stipend.”
I [ t
t?rzreease N Wages or costs over An annual 10% raise in your salary
49 Escalation da1 gfg / g (e 5 ey e o @ A R At t.o.keep up with the rising cost of
living.
i)
Employee Insurance link to PF for death If a worker dies while in service,
50 Debosit HHARI STHT AT benefit. their family receives up to
Insf:rance (PF @Td & Sigt M aisHrsii g €7 Lakhs through the EDLI
gTe gRIR o At 21) scheme linked to their PF.
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